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1. APPROACH AND COMMITMENT

The respect of human rights and the promotion of the well-being of employees are values deeply rooted
in Agrover and that guide its sustainable business development.

In line with the policy described in the quality, food safety and ethics policy, Agrover recognizes people
as an indispensable element for the development of the Company and promotes its ability, skills,
commitment and creativity, protecting work, health and safety and ensuring working conditions and a
safe and secure environment, as well as a system of values and principles regarding legality,
transparency and sustainable development.

2. PURPOSE

The purpose of this document is to define, structure and develop a clear approach to this issue and to
promote the principles contained in this policy, including through continuous training for Agrover staff,
with particular attention to health and safety, integrity and business ethics, inclusion and diversity and
sustainability issues.

3. INTERNATIONAL FRAMEWORK

This Policy is a manifesto that commits society to promoting the protection of human rights for all
persons working in its "value chain". Agrover operates in Italy, where the regulatory framework set the
respect of fundamental human rights, however it undertakes to respect and actively disseminate the
principles provided for by the legislation and standards issued by international reference organizations,
including:

* The Universal Declaration of Human Rights and subsequent international conventions on civil and
political rights and economic, social and cultural rights;

¢ The Declaration on Fundamental Principles and Rights at Work and the eight Fundamental
Conventions of the International Labour Organization (ILO);

¢ United Nations Conventions on Women’s Rights, the Elimination of All Forms of Racial Discrimination,
the Rights of the Child, and the Rights of Persons with Disabilities.

4. INTERNAL REFERENCES

The following internal documents are relevant and support the principles stated in the Agrover Policy:
e quality, food safety and ethics policy;

¢ CCNL national food industry contract.

5. THE COMMITMENTS

The following are the principles adopted by Agrover with regard to respect for fundamental human rights
and basic working conditions:

¢ Child labour: Agrover does not use any form of child labour, refusing the employment of staff under
the minimum age for entry into employment provided for by the law of the country where the work is
performed;

® Forced labour: Agrover rejects all forms of forced or compulsory labour and guarantees working
conditions that comply with applicable laws and regulations. The work, both ordinary and extraordinary,
is free of any form of physical and/or psychological coercion;
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¢ Abuse: Agrover does not tolerate or sexual, personal, or other offenses. Each Recipient respects the
personal dignity, privacy and personality rights of any individual and works with women and men of
different nationalities, cultures, religions and races;

eDiscrimination: Agrover considers unacceptable any form of discrimination understood as
discrimination, exclusion or preference having the effect of denying or altering equality of opportunity
or treatment in employment or profession. It is Agrover’s goal to consolidate a working environment
characterized by the absence of racial, cultural, ideological, sexual, physical, moral, religious or other
discrimination. For Agrover, diversity is a strategic element for the company’s competitiveness and staff
development. Agrover believes that teams with different skills, experiences and backgrounds enrich the
working environment and stimulate creativity, fostering a more effective leadership style and fostering
an increasingly open corporate culture;

¢ Fair and favourable working conditions: Agrover guarantees fair remuneration in accordance with
the minimum wage requirements laid down in the collective agreements and the relevant legislation,
promoting active policies to prevent and combat the gender gap and to support the employment of
people with disabilities. Furthermore, Agrover, aware of the challenges posed by the reconciliation
between work and private life and the right to rest and free time, promotes a fair balance between work
and private life, applying strategies of flexibility on the spot and working time.

Freedom of association and collective bargaining: Agrover recognizes the right to free association and
collective bargaining and is actively committed to combating any form of abuse or discrimination
against persons engaged in activities of organization or representation of workers;

¢ Health and Safety at Work: Agrover is committed to promoting a corporate culture that guarantees
healthy and hygienic working conditions. It also considers health and safety protection to be
fundamental values that characterise the company as a whole and adopts high standards of
assessment, prevention and management of the related risks. The prevention of risks to health and
physical integrity applies in the workplace, towards employees, and more generally in the activities of
Agrover in relation to all stakeholders;

¢ Privacy: Agrover undertakes to respect the right to privacy and the protection of data and personal
information of all parties involved in its activities, with particular attention to customers and in full
compliance with current regulations;

¢ Fair and favourable working conditions: Agrover guarantees fair remuneration in accordance with
the minimum wage requirements laid down in the collective agreements and the relevant legislation,
promoting active policies to prevent and combat the gender gap and to support the employment of
people with disabilities. Furthermore, Agrover, aware of the challenges posed by the reconciliation
between work and private life and the right to rest and free time, promotes a fair balance between work
and private life, applying strategies of flexibility on the spot and working time.

Freedom of association and collective bargaining: Agrover recognizes the right to free association
and collective bargaining and is actively committed to combating any form of abuse or discrimination
against persons engaged in activities of organization or representation of workers;

¢ Health and Safety at Work: Agrover is committed to promoting a corporate culture that guarantees
healthy and hygienic working conditions. It also considers health and safety protection to be
fundamental values that characterise the company as a whole and adopts high standards of
assessment, prevention and management of the related risks. The prevention of risks to health and
physical integrity applies in the workplace, towards employees, and more generally in the activities of
Agrover in relation to all stakeholders;
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¢ Privacy: Agrover undertakes to respect the right to privacy and the protection of data and personal
information of all parties involved in its activities, with particular attention to customers and in full
compliance with current regulations;

¢ Culture and skills: Agrover is committed to promoting the development of human capital through the
implementation of specific training initiatives aimed at the professional and cultural growth of its
employees and those involved in the activities of the Company.

. Fight against corruption: Agrover recognizes the importance of creating an ethical working
environment and condemns any form of active or passive corruption, whether in the form of legitimate
favors, collusive behaviour, solicitations of benefits, payment of tangible or intangible benefits or other
advantages. Agrover aims to create a climate of mutual trust with suppliers and business partners, so it
is committed not to establish or interrupt business relationships with anyone who carries out actions
that contribute to encourage corruption.

6. RECIPIENTS OF POLICY

This Policy on Our Position on Labour Rights and Human Rights confirms the company’s commitment
to all employees, suppliers, stakeholders of all levels, partners and all those who, in some way, they fall
within the sphere of impact of the value chain.

7. COMMUNICATION AND TRAINING

The Policy is posted on company bulletin boards to encourage consultation by employees. For
suppliers, stakeholders and partners there is a copy for consultation on the Agrover website.

8. REPORTING MECHANISMS

Any person who is aware of an actual or suspected violation of applicable law or the principles of the
Policy is required to notify us. For employees, two boxes are available for collection, in anonymous form
of reports. For third parties it is possible through a letter addressed to the headquarters of Agrover
(Agrover s.r.l.-Whistleblowing, Via M.Garda 1, 13034 Lignana (VC), Italy).

9. REVISION
This Policy will be reviewed periodically to ensure its adequacy and effective implementation.

Lignana, 08/01/2024
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